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CORPORATE COMPLINCE POLICY

‘Nl uiRnNnguNg ng szl
< v QII ° o o dl D o
HunnqusnngnAnylunnsdunaeusizem

“‘Obeying the laws, regulation and

standards is the foundation.’
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ANTI-CORRUPTION
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ldunedaanisaasslgu”

“No give — No take,

The way to fight corruption.’
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GIFTS AND ENTERAINMENT

“lsifuresadny — veanaildw”

“No Gifts — No Corruption’
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CONFIT OF INTEREST

“UANLALNADIWNITOT — T8N

“Avoid Situation — Repot”
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INFORMATION ASSETS AND
INTELLECTUAL PROPERTY

“lduazilaanuatd1unuizau”

‘Appropriate use and protect’
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FAIR COMPEETITION

{JaaiunngynuIANIaNITAN”
‘Antitrust’
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LANTNANTNUIHEI T

HUMAN RIGHT

“LANTWAANNLLEIN NG

‘Regardless without Discrimination-
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Labor Standards

“WDUTUADIAINIININY

‘Employee Value Creation-
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Political Activity

“LANTNEANTAIULAAR”

‘Respect employee right’
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Communication

“@3N9ANNNANNUE LAz AN LN 1R

“‘Relation and Creation’
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Environmental Standards

“SAHNAILIARDN”

‘Reduce environmental impact-
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Safety and Health

“%ﬂHW@ﬂWWLLQ@?ﬁ@NﬁﬁWQWH

ils1Aanaumsg”

“Work environment’s free of
violence and unlawful harassment’
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Food Safety

“QMﬂ’W\l@’]M’W?"

“‘Quality food-
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Penalty

“mﬂm’ﬂ@ﬂﬁ ANNATILILTTON”

‘non-compliance”
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